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LABOR AGREEMENT 
OCTOBER 2, 1978 - OCTOBER 4, 1981
This Agreement is entered into this 2nd day of October, 1978 between Standard 
Brands Paint Co., Inc., hereinafter called "the Company," and Retail Clerks 
Union, Locals 137, 197, 324, 428, 588, 770, 775, 839, 870, 899, 905, 1100, 1119, 
1167, 1179, 1222, 1288, 1428, and 1442, chartered by the Retail Clerks 
International Union, AFL-CIO-CLC, hereinafter called "the Union," as joint 
collective bargaining representative.
For purposes of convenience, this Agreement is stated in two (2) parts; namely, 
the Retail Paint Store Agreement and the Factory, Warehouse and Office Agree­
ment, and for purposes of contract administration such parts may be printed 
separately. However, such action shall not affect the integrity of the bargaining 
unit in any way.
RETAIL PAINT STORES 
ARTICLE I 
RECOGNITION
The Company recognizes the Union as the exclusive representative for the 
purposes of collective bargaining in respect to rates of pay, wages, hours of 
employment, or other conditions of employment, for all employees of the Company 
(exclusive of part-time retail store employees who are employed to work not more 
than three (3) hours per workday nor more than fifteen (15) hours per workweek) 
in the single bargaining unit comprising all existing and future retail stores and 
plant facilities operated by the Company within the state of California, excluding 
professional employees, confidential employees, guards, and store managers, 
assistant store managers, and all other supervisors as defined in the National 
Labor Relations Act, as amended. As used in this Agreement the term "employee" 
(singular or plural) refers only to the employees in the foregoing bargaining unit 
unless the context specifically refers to persons outside such bargaining unit.
To the extent permitted by federal labor laws the Company shall require any other 
employer to which the Company leases a portion of the floor space of any retail 
store for the purpose of operating a retail sales concession therein to recognize 
the Union as the exclusive bargaining representative of its employees and to enter 
into a labor agreement identical hereto. This provision shall have no application 
to a store which is sold or leased in its entirety to such other employer.
ARTICLE II 
MANAGEMENT RIGHTS
. \J/ The Company retains and shall have full and exclusive right and power to manage
Y A  its operations and direct its working force, except as limited by the obligations of 
the Company expressly set forth in Articles III through XX of this Agreement. 
Among such retained rights and powers are included the following: To determine 
methods, processes and means of production, distribution, marketing and 
administration; to open new stores; to close or dispose of stores; to subcontcactf
]
to determine the number of employees to be used in any operation; to determine 
business hours and days for any store.
ARTICLE III 
UNION MEMBERSHIP 7
A. PRESENT EMPLOYEES. All present employees covered by this Agreement 
who are members of the Union as of the date of execution of this Agreement shall, 
as a condition of employment, remain members of the Union in good standing.
B. NEW EMPLOYEES. All present employees covered by this Agreement who are 
not members of the Union as of the date of execution of this Agreement and all 
employees covered by this Agreement who are hired thereafter shall, as a 
condition of continued employment, become members of the Union by the thirty- 
fir^t. ( gls_LWiav from the date of hire, date of execution, or effective date of this 
Agreement, whichever is later, and thereafter remain members of the Union in 
good standing.
C. MEMBERSHIP OBLIGATION. Upon the failure of the employee to tender his 
initiation fee , reinstatement fee , dues, or any of them to the Union as required by y  
Sections A and B, the Union shall notify the Company, in writing, of such failure y ,  
and the Company shall discharge said employee no later than the seventh (7th) 9“ 
working day after receipt of suclu-ftetiee unless the employee pays or tenders to 
the Union said unpaid monies prior to the expiration of the seven (7) day period.
/£> ^
D. HIRING PROCEDURE. Whenever seeking employees from sources other than' 
its own files the Company shall notify the Union of vacancies in positions covere 
by this Agreement.
E. NOTIFICATION OF NEW HIRES. The Company shall notify the Union in 
writing within two (2) weeks after the date of employment of the name, address, 
and Social Security number of each new employee, the position for which 
employed, the location, the date of employment, and the straight-time hourly rate 
at which employed.
F. NOTIFICATION OF TRANSFERS. The Company shall notify the Union in 
writing within two (2) weeks after the date of transfer of an employee within the 
bargaining unit from one retail store to another, giving his name, Social Security 
number, and identifying the stores involved.
G. BULLETIN BOARDS. The Company shall permit the use of bulletin board 
v space in each store by the Union for the posting of notices which shall be limited
to official Union business affecting members of the bargaining unit.
ARTICLE IV
DISCHARGE FOR CAUSE
A. PROBATIONARY EMPLOYEES. The Company may, at its sole discretion, 
discharge any probationary employee, as defined in Article V-B.
B. EMPLOYEES WITH SENIORITY.
(1) A nonprobationary employee shall not be discharged or disciplined 
except for good cause.
(2) A nonprobationary employee shall not be discharged for any good cause 
unless he has received a prior written warning of a related or similar offense, 
except as provided in Paragraph (5) below.
(3) An employee receiving a written warning shall initial the Company's 
copy of such notice, but such initialing shall in no way constitute agreement with 
the contents of such notice.
(4) A copy of each written warning notice given to an employee shall be 
sent to the Union.
(5) A nonprobationary employee shall be subject to discharge without prior 
written warning for any good cause such as dishonesty, drinking or drunk on 
Company time or property, insubordination, failure to perform work as required 
which results in loss of property or money, or any unbecoming conduct or other 
offense equal in importance to the conduct of the Company's business to any of 
the aforedescribed offenses.
(6) Discharge of an employee who is terminated because of a reduction in or 
loss of ability to perform his assigned duties in his normal and customary manner 
shall occur only at the end of his workweek.
(7) An employee who is discharged for the reason stated in Paragraph (6) 
above shall be given notice of such discharge not later than the end of his last 
scheduled day of work in his final week of work.
(8) An employee who voluntarily gives advance notice of his intention to 
quit shall be permitted to work until the date stated in his notice, subject to all 
other provisions of this Agreement including Paragraphs (1 ), (2 ), (3 ), (5) and 
(6) above with regard to good cause existing before or after such notice and 
Article V -D -(l )  (regarding layoff).
(9) Any nonprobationary employee who is discharged shall be informed in 
writing at the time of discharge of the cause of discharge.
C. TERMINATION PROCEDURE. Upon discharge of any nonprobationary 
employee for any reason the Company shall, within two (2) weeks thereafter send 
a copy of the notice referred to in Section B-(9) above to the Union. The Union 
may dispute such discharge in accordance with the grievance procedure in Article 
XXI.
ARTICLE V 
SENIORITY
A. SENIORITY DEFINED. Company seniority is the employee's total length of 
continuous employment with the Company in one or more classifications within the 
bargaining unit, except as provided in Section F, and shall date from his most 
recent date of hire, subject to satisfactory completion of the probationary period
under., Section B. Classification seniority is the employee's total -length of 
employment in a given classification since his most recent date of hire. Seniority 
may be exercised and enforced only under the terms of this Agreement, within the 
bargaining unit and during the period covered by this Agreement. Seniority is 
subject to modification under Article XXIII-C.
B. PROBATIONARY EMPLOYEES. All employees shall be considered 
probationary employees during the initial six (6)_ weeks of their employment. 
Probationary employees shad have no seniority status and shall be subject to 
discharge without recourse but shall receive wages at the contract rate and any 
other benefits provided for their respective classification by this Agreement.
C. BREAK IN SENIORITY.
(1) Seniority shall be broken only by one of the following:
(a) Quit.
(b ) Discharge.
(c ) Layoff for more than three (3) months, if on the date of layoff the 
employee has less than one (1) year of Company seniority; provided, however, 
that if the Company voluntarily rehires the employee within six (6) months after 
layoff his seniority shall remain unbroken.
(d ) Layoff for more than twelve (12) months, if on the date of layoff 
the employee has one (1) year or more of Company seniority.
(e ) Failure to return to work upon the date of expiration of a leave of
absence.
( f )  Failure to return to wTork under Section D - ( l ) - (b )  upon recall from
layoff.
(g )  Absence without notice to the Company within two (2) hours after 
the commencement of the employee's shift for two (2) consecutive scheduled 
working days or for any three (3) nonconsecutive scheduled working days in any 
one (1) thirty (30) day period.
(2) Any loss of seniority under Subparagraphs (e ) ,  ( f )  or (g )  shall con­
stitute a voluntary quit and, unless the employee can show that it was unavoidable 
on his part, shall constitute a voluntary leaving of work without good cause.
D. APPLICATION OF SENIORITY.
(1) Layoff and Recall.
(a) In any reduction of the working force in a given classification due 
to lack of work:
( i )  Employees with one (1) year or more of seniority in that 
classification shall be laid off, or placed on part-time work, in accordance with 
classification seniority, if the senior employees can satisfactorily perform the 
work.
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( i i ) Employees with less than one (1) year of seniority in that 
classification who are substantially equal in ability and productivity shall be laid 
off, or placed on part-time work, in accordance with classification seniority.
(b ) The last employee laid off or placed on part-time work under 
Subparagraph (a) shall be the first to be recalled to work in his former 
classification or returned to full-time work, if, where on layoff, he presents 
himself for work within ninety-six (96) hours, excluding Saturday and Sunday, 
after he or the Union first actually receives notice of his recall to work.
(c ) Seniority shall apply on an individual retail store basis (for this 
sole purpose treating the inventory crew as if it were a retail store); provided, 
however, that
(i )  A laid off employee with seniority in a lower classification and 
one (1) year or more of Company seniority may displace an employee in that lower 
classification in the same store, subject to the principles of Subparagraph (a )- ( i )  
or (ii) as the case may be.
(ii) A laid off employee with one (1) year or more of seniority in 
his classification may displace the least senior employee in that classification in the 
stores lying within a radius of twenty (20) miles from his then place of residence, 
subject to the principles of Subparagraph (a )- ( i ) .
(2) Promotion.
(a) In filling vacancies within the bargaining unit, Company seniority 
shall control as among employees who have substantially equal qualifications for 
the job; provided, however, that with regard to vacancies in the position of Chief 
Clerk, the honest business judgment of the Company as to an employee's 
qualifications for the job shall be final.
(b ) An employee who is promoted and found by the Company to be 
unsuited for the job shall, subject to Paragraph (1 ), be reinstated in his former 
position.
E. TRANSFER OF EMPLOYEES.
(1) The Company may select and transfer employees between stores within 
its discretion without regard to seniority and without necessarily reducing the 
total working force; provided, however, that no employee may be required to 
accept such a transfer.
(2) (a) An employee who has attained the maximum rate for his classifi­
cation and who has been continuously employed at one store for at least one (1) 
year may file an application with the Company for transfer in that classification 
from that store to any other store within the bargaining unit.
(b ) Such application shall expire if not renewed within three (3)
months.
(c )  In filling a vacancy in that classification at that other store the 
Company shall give preference to that employee (if his application is current 
under Subparagraph (b ) ) ,  subject to the principles of Section D-(2), except that
the Company need not allow such employee to fill such vacancy unless it then has 
a replacement for him.
F. RETENTION OF SENIORITY UPON TRANSFER OUT OF BARGAINING UNIT. 
In the event an employee is transferred out of the bargaining unit and is returned 
to the bargaining unit within six (6) months for any reason, his Company 
seniority and classification seniority in the classification from which transferred 
shall be considered to have remained unbroken and he shall, subject to the 
principles of Section D - ( l ) ,  be reinstated in his former position.
G. LAYOFF PROCEDURE. Upon layoff of any nonprobationary employee the 
Company shall, within two (2) weeks thereafter, notify the Union in writing of 
such layoff, stating the employee's name, classification, and effective day of 
layoff.
ARTICLE VI
WAGES AND CLASSIFICATIONS
A. CLASSIFICATIONS AND WAGES. The classifications and minimum wages 
under this Agreement shall be as set forth in Appendix A which is attached 
hereto, and is expressly made a part of this Article.
B. STORE CLOSING FOR INVENTORY. In the event of closing of a store for 
inventory, any employee not working as the result of the taking of inventory shall 
be rescheduled for the equivalent number of hours during the same week, or shall 
be compensated for the hours of work lost.
C. NEW CLASSIFICATION.
(1) In the event the Company establishes any new job classification it shall 
promptly notify the Union, in writing, briefly describing the work and proposed 
wage rate of the job.
(2) If, between the twenty-first (21st) and thirtieth (30th) day after
postmark date of such notice, the Union claims by written notice to the Company 
that the proposed wage rate for the new job, on the basis of comparative skills, 
duties, and responsibilities, does not bear a reasonable relationship to the rates 
of the most nearly comparable jobs in the bargaining unit, such notice shall be
treated as a Step 2 grievance under Article XX1-D. If it is necessary to resolve
the grievance by arbitration the sole function of the arbitrator shall be to
determine a wage rate for the new job, retroactive to establishment, which, on
said basis, bears a reasonable relationship to the wage rates of the most nearly 
comparable jobs in the bargaining unit.
ARTICLE VII
WORKING HOURS AND OVERTIME
A. GUARANTEED WORKWEEK.
(1) Each full-time employee, that is, one who is employed to work forty (40) 
or more hours per workweek, shall be guaranteed the opportunity to work five (5) 
scheduled eight (8) hour days in each workweek (four (4) scheduled eight (8)
6
hour days in a holiday week other than the holiday) in which he is scheduled to 
work as a full-time employee.
(2) Each part-time employee, that is, one who is employed to work at least 
twenty (20) but less than forty (40) hours per workweek, shall be guaranteed the 
opportunity to work twenty (20) scheduled hours in each workweek in which he is 
scheduled to work as a part-time employee.
(3) For the purpose of Paragraph (2) and Section B, paid holiday hours 
shall be considered to be hours worked.
(4) The guarantees in Paragraphs (1) and (2 ), and Sections J and K shall 
be suspended without notice in the event of an act of God, proclaimed day of 
mourning, or other circumstances beyond the control of the Company.
B. REGULAR WORKWEEK AND WORKDAY.
(1) The regular workweek shall be Monday through Sunday.
(2) For a full-time employee eight (8) hours shall constitute a regular day's
work.
(3) Forty (40) hours, consisting of any five (5) eight (8) hour days out of 
seven (7), shall constitute a regular week's work.
(4) For all part-time employees four (4) hours shall constitute a minimum 
day's work.
(5) For all purposes of this Agreement a day shall be considered to have 
commenced at 10;00 P.M. on the preceding day and to have ended at 10:00 P.M. 
on the day in question.
(6) The Company and the Union may agree upon shorter workweeks or 
workdays or lower rates of pay for employees w'ho have become unable to meet the 
full work requirements of their classifications.
C. SEVENTH DAY. No employee shall be required to work seven (7) days in 
any workweek.
D. MEAL PERIOD.
(1) Each full-time employee shall be allowed one (1) uninterrupted half-hour 
C-s) meal period without pay. Hours of work shall be consecutive with the 
exception of the meal period. There shall be no split working day. A meal period 
commencing sooner than three (3) or later than five (5) hours after starting time 
will be considered as time worked.
(2) Where a retail store is open for business five (5) hours or less, no 
lunch period will be allowed, but all employees will be allowed a rest period of 
fifteen (15) minutes.
E. TIME RECORDS. The Company shall furnish forms, either time cards or 
other time records, on which the employee shall be required daily to record time 
worked on each day. Such daily record shall be verified by the Company and
i
employee at least weekly and shall be available for inspection upon request by the 
Union representative entitled to such information.
F. PAY FOR TIME WORKED.
(1) All time worked shall be paid for. Time worked is defined as time 
during which an employee is required to be on duty in the service of the 
Company.
(2) Employees shall be present in the store ready for work in their 
appropriate or required clothing at their scheduled starting times.
(3) Time off shall not be given to equali2e overtime previously worked.,
G. LEGAL PROCEEDINGS.
(1) Employees shall be paid as time worked under the terms of this 
Agreement for time spent at appearances in legal proceedings at the request of the 
Company.
(2) In addition, employees shall be paid as time worked under this 
Agreement for time spent at appearances in legal proceedings under subpoena 
issued at the request of any public authority and enforceable by a court when the 
event, or events, giving rise to the issuance of the subpoena occurred wThile the 
employee was on duty working for the Company, and so long as the Company is 
not a party defendant or respondent in such proceeding, and no relief of any kind 
is sought against the Company nor the imposition of any penalty or punishment 
upon him.
(3) Employees who at the time of the legal appearance are no longer 
employed by the Company shall be paid by such Company at the rate of straight 
time for the time spent at the legal appearance, with a minimum guarantee of four
(4) hours per day.
H. WORK SCHEDULE. The Company shall post a work schedule in ink in each 
retail store not later than Wednesday preceding the first day of the following 
workweek. The work schedule shall show the full name of each hourly-rated 
employee at such store, his classification, starting times, quitting times and days 
off. Any alteration in such work schedule affecting an employee must be made not 
later than the end of that employee's regular shift on Friday of such preceding 
workweek, except that in the event of an emergency, such schedule may be 
changed not later than Sunday of the preceding workweek.
I. CONSECUTIVE DAYS WORKED. If an employee is scheduled to work in two 
(2) consecutive prescheduled five-day workweeks for more than seven (7) 
consecutive days, he shall receive one and one-half (1^) times his straight-time 
hourly rate for all hours worked after the seventh (7th) day in such period of 
consecutive days and before his next prescheduled day off, whether or not 
worked.
J. PRESCHEDULED DAY OFF GUARANTEE. In the event a full-time employee is 
called to work on his prescheduled day off, other than for a retail store meeting, 
he shall be guaranteed the remainder of the workday scheduled for the employee 
whom he is replacing, if any, measured from his time of arrival to the end of the
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scheduled day, and in no event less than four (4) hours at the rate specified in 
W  Section N-(1). No such employee shall be required to work on his prescheduled 
day off except in the event of an emergency, or provided in Article XIII.
K. SUNDAY, HOLIDAY AND MINIMUM DAY GUARANTEES.
(1) Any full-time employee who is required to work on Sunday shall be 
guaranteed five (5) hours of work at the rate specified in Section N-(2).
(2) Any employee who is required to work on a day recognized as a holiday 
under Article X shall be guaranteed his full regular shift at the rate specified in 
Section N - (3 ) .
(3) Any full-time retail store employee who is scheduled to work on any day 
shall be guaranteed four (4) hours of work at the applicable rate.
L. CHECKING REGISTERS. The checking of monies and cash registers shall be 
done on the Company's time.
M. INTERCHANGE OF DUTIES.
(1) An employee assigned to a higher classification for a period longer than 
one (1) hour or for two (2) or more periods of any duration in any one (1) 
workday shall be paid at the corresponding rate of the higher classification for 
the same progression period for all time worked in the higher classification, or for 
one (1) hour, whichever is longer; provided that time within each classification 
shall be computed to the nearest full hour.
(2) If an employee works in a lower classification, there shall be no 
reduction in his pay.
N. OVERTIME AND PREMIUM PAY. ,
(1) All time actually worked:
(a) In excess of eight (8) hours in a workday;
(b ) In excess of forty (40) hours in a workweek;
r i
(c ) On the employee's sixth (6th) day of work in the workweek 
(counting paid holidays and days absent from scheduled work due to sickness or 
injury (as verified by certificate of a licensed physician if requested by the 
Company) as days of work for this purpose and considering as the sixth (6th) day 
of work any scheduled part-time day in the workweek of an employee who works 
eight (8) hours per day on five (5) other days in the workweek);
(d ) On an employee's prescheduled day off;
(e ) Within ten (10) hours after the end of the eighth (8th) hour in the 
employee's preceding workday (except for not more than any two (2) employees 
acting in connection with an unloading assignment); shall be paid for at one and 
one-half (1^) times the employee's straight-time hourly rate of pay.
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(2) All work performed on Sunday by an employee shall be paid for at one 
and one-half (1^) times the employee's straight-time hourly rate of pay.
(3) All work performed on a day which is recognized as a holiday under 
Article X of this Agreement shall be paid at three (3) times the employee's 
straight-time hourly rate of pay.
(4) Hours worked on Sundays, days recognized as holidays under Article X 
and any other hours worked for which an overtime or premium rate of pay is 
payable under any provision of this Agreement (other than shift premium) shall 
not be taken into account in computing overtime hours. No employee shall be paid 
both daily and weekly overtime for the same hours worked nor shall there be any 
other duplication or cumulation of overtime.
(5) Overtime pay shall be computed on the employee's straight-time hourly 
rate of pay whether such rate is a contract rate or in excess thereof.
( 6 )
employee 
which fall
A night premium of twenty-five cents (25(f) per hour shall be paid to an 
working on an assignment the majority of the straight-time hours of 
between 10:00 P.M. and 6:00 A.M. on the following day.
(7) An employee assigned by the Store Manager to be in charge on Load 
Night shall receive the Chief Clerk's rate of pay for the full shift.
O. LIMITATION ON USE OF PART-TIME EMPLOYEES. There shall be no 
successive adjoining shifts for part-time employees in any one (1) workday.
P. ROTATION OF OVERTIME WORK.
(1) Opportunities to work on Sundays shall be offered to clerks at a given 
retail store on a rotation basis.
(2) Opportunities to work on holidays recognized under Article X shall be 
offered to clerks at such store on a separate rotation basis.
(3) The order of rotation shall be initially established by seniority. New 
employees shall be added to the order of rotation in accordance wTith seniority.
(4) Each opportunity offered, whether worked or rejected, and regardless 
of the amount of work offered, shall constitute a turn in the rotation.
(5) Each rotation order shall be posted. Each overtime opportunity 
accepted or otherwise charged shall be currently entered by the management.
(6) An employee who fails to report for any scheduled work (except for 
sickness or injury as verified by certificate of a licensed physician if requested 
by the Company) may, in addition to action by the Company under Article IV-B- 
(2) or (5), be denied his next opportunity under Paragraph (1) above but 
charged wTith a turn in the rotation.
(7) Where overtime work opportunities remain unaccepted after the pro­
cedure in Paragraphs (1) and (2) has been foDowed, employees may be ordered to 
work in the order in which they declined the work.
(8) Opportunities to work overtime on a day other than Sunday or a holiday 
shall be offered to employees within the classification in question at the store in 
question who are present in that store and have then simultaneously completed 
their regularly scheduled normal workday, in the order of seniority.
(9) Where overtime work opportunities remain unaccepted after the 
procedure in Paragraph (8) has been followed, the affected employees may be 
ordered to work the overtime in question in the inverse order in which they 
decline the work.
Q. REST PERIODS. Each employee shall be released by the store management 
for one (1) uninterrupted ten (10) minute rest period in each four-hour work 
period in his normal workday.
ARTICLE VIII 
VACATIONS
A. FULL-TIME EMPLOYEES.
(1) Any employee who, upon the first anniversary of his date of hire, has 
been in the continuous employ of the Company for a period of one (1) year shall 
be entitled to receive a vacation of one (1) week with pay.
(2) Any employee who, upon the most recent anniversary of his date of
hire, has been in the continuous employ of the Company for a period of at least
two (2) years but less than five (5) years, shall be entitled to receive a vacation 
of two (2) weeks with pay.
(3) Any employee who, upon the most recent anniversary of his date of
hire, has been in the continuous employ of the Company for a period of five (5)
years or more, shall be entitled to receive a vacation of three (3) weeks with pay.
(4) Any employee who, upon the most recent anniversary of his date of hire 
occurring before October 1, 1979, has been in the continuous employ of the 
Company for a period of fifteen (15) years or more, shall be entitled to receive a 
vacation of four (4) weeks with pay.
(5) Any employee wTho, upon the most recent anniversary of his date of hire 
occurring after September 30, 1979, has been in the continuous employ of the 
Company for a period of fifteen (15) years, but less than twenty (20) years, shall 
be entitled to receive a vacation of four (4) weeks with pay.
(6) Any employee who, upon the most recent anniversary of his date of hire 
occurring after September 30, 1979, has been in the continuous employ of the 
Company for a period of twenty (20) years or more, shall be entitled to receive a 
vacation of five (5) weeks with pay.
(7) An employee entitled to one (1 ), two (2 ), three (3 ), four (4) or five
(5) weeks of vacation shall receive two percent (2%), four percent (4%), six 
percent (6%), eight percent (8%) or ten percent (10%), as the case may be, of the 
total cash wages paid by the Company to the employee for hours worked, 
including hours at overtime and premium rates, and hours not worked but paid 
for, in the twelve-month period ending on the most recent anniversary of his date 
of hire.
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w B. VACATION PAY OF FULL-TIME EMPLOYEES UPON QUIT OR DISCHARGE.
(1) Any employee who has been in the continuous employ of the Company 
for one (1) year, but no more than eighteen (18) consecutive months, shall, upon 
quit or discharge, be entitled to receive accrued vacation pay equal to two 
percent (2%) of the total cash wages paid by the Company to the employee for 
hours worked (as defined in Section A - (7 ))  since the most recent anniversary of 
his date of hire.
(2) Any employee who has been in the continuous employ of the Company in 
excess of eighteen (18) consecutive months, but less than five (5) years, shall, 
upon quit or discharge, be entitled to receive accrued vacation pay equal to four 
percent (4%) of the total cash wages paid by the Company to the employee for 
hours worked (as defined in Section A - (7 )) since the most recent anniversary of 
his date of hire; provided that any employee who has been in the continuous 
employ of the Company in excess of eighteen (18) consecutive months, but less 
than two (2) years, and quits, shall be entitled to receive accrued vacation pay 
only equal to two percent (2%) of the total cash wages paid by the Company to the 
employee for hours worked (as defined in Section A - (7 ))  since the most recent 
anniversary of his date of hire.
(3) Any employee who has been in the continuous employ of the Company in 
excess of five (5) years, but less than fifteen (15) years, shall, upon quit or 
discharge, be entitled to receive accrued vacation pay equal to six percent (6%) of 
the total cash wages paid by the Company to the employee for hours worked (as 
defined in Section A - (7 ))  since the most recent anniversary of his date of hire.
(4) Any employee who has been in the continuous employ of the Company in
excess of fifteen (15) years before October 1, 1979, shall, upon quit or
discharge, be entitled to receive accrued vacation pay equal to eight percent (8%) 
of the total cash wages paid by the Company to the employee for hours worked (as 
defined in Section A - (7 )) since the most recent anniversary of his date of hire.
(5) Any employee who has been in the continuous employ of the Company in 
excess of fifteen (15) years, but, after September 30, 1979, less than twenty (20) 
years, shall, upon quit or discharge be entitled to receive accrued vacation pay 
equal to eight percent (8%) of the total cash wages paid by the Company to the 
employee for hours worked (as defined in Section A - (7 ))  since the most recent 
anniversary of his date of hire.
(6) Any employee who has been in the continuous employ of the Company in 
excess of twenty (20) years shall, upon quit or discharge after September 30, 
1979, be entitled to receive accrued vacation pay equal to ten percent (10%) of the 
total cash wages paid by the Company to the employee for hours worked (as 
defined in Section A - (7 ))  since the most recent anniversary of his date of hire.
(7) Notwithstanding the provisions of this Section B, any employee who is 
discharged for dishonesty shall forfeit all rights to vacation pay for any period 
subsequent to his most recent anniversary date.
C. PART-TIME EMPLOYEES. The principles and formulas of Sections A and B 
shall be applied proportionately in determining vacation rights of a part-time 
employee.
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D. RETENTION OF HIRE DATE. Absences from the active payroll of the 
Company during which seniority is not lost shall not be deemed to interrupt 
continuous employment for the purpose of establishing the date of hire of an 
employee.
E. HOLIDAY DURING VACATION. If a holiday recognized under Article X falls 
within an employee's vacation period, including a leave of absence of two (2) 
weeks or less granted under Article IX-E for the purpose of extending the 
vacation period, he shall receive his holiday pay for the recognized holiday in 
addition to his vacation pay and his vacation period shall be extended by one (1) 
day, in which case the day of extension shall be considered to be hours worked 
for the purpose of Article VII, Sections A - (1) and (2) and B.
F. SCHEDULING OF VACATIONS.
(1) The Company shall prepare and post in each store not later than 
Monday of the last workweek beginning in January of each year a vacation 
schedule for the forty-three (43) week period, commencing with the first (1st) 
full workweek in the following May. Such schedule shall show the number, if any, 
and classification of bargaining unit employees who may be on vacation in each 
such week, such numbers being determined by the Company consistent with the 
efficient operation of that store; provided, however, that the Company shall not 
preclude the scheduling of vacation for at least one (1) employee in each store in 
any weeks except the week before which the Memorial Day holiday is recognized, 
the week in which the Fourth of July holiday is recognized, and the week before 
which the Labor Day holiday is recognized.
(2) Such vacation schedule shall remain posted for the next ten (10) weeks.
(3) During the first (1st) and second (2nd) weeks, employees in the store 
who are or who expect to become entitled to three (3), four (4) or five (5) weeks' 
vacation during such forty-three (43) week period may select their vacation 
periods from the available dates on the schedule, in accordance wTith Company 
seniority; provided, however, that no employee may exercise seniority for more 
than two (2) vacation weeks (consecutive or not) during the Company's busy 
season (currently the last Sunday in May through the week in which Labor Dav 
falls).
(4) During the third (3rd) such week any conflicts on the schedule shall be 
resolved.
(5) During the fourth (4th), fifth (5th) and sixth (6th) of such weeks the 
junior employees in any remaining conflicts under Paragraph (4) and employees in 
the store who are or who expect to become entitled to two (2) weeks' vacation 
during such period may select their vacation periods as under Paragraphs (3) and 
(4).
(6) During the seventh (7th), eighth (8th) and ninth (9th) of such weeks 
the junior employees in any remaining conflicts under Paragraph (5) and 
employees in the store who are or who expect to become entitled to one (1) week's 
vacation during such period may select their vacation periods as under 
Paragraphs (3) and (4).
(7) During the tenth (10th) such week the junior employees in each 
remaining conflict shall promptly select a vacation period in the order of seniority. 
Any such employee who declines to make an immediate selection shall be moved to 
the bottom of the list and the next senior employees shall make their selections 
until the process is completed.
(8) An employee entitled to make a selection during the first (1st) and 
second (2nd), or during the fourth (4th) and fifth (5th), or during the seventh 
(7th) and eighth (8th) of such weeks, as the case may be, who does not do so in 
person or by mail shall not be allowed to select a vacation period until after the 
tenth (10th) such week, and then only on a first come, first served basis, until 
May 1 of the year in question.
(9) Such vacation schedule will be used by the Company to determine its 
manpower requirements for the ensuing year. Therefore, vacations not scheduled 
within the time limits expressed in Paragraphs (3), (4 ), (5 ), (6 ), (7 ), and (8), 
will be scheduled by the Company in its sole discretion and scheduled vacations 
may be rescheduled only with the prior consent of the Company.
(10) The vacation schedule as so determined will be posted in the store not 
later than May 1.
(11) An employee transferred to another store at his own request shall lose 
his scheduled vacation at his prior store, but may be rescheduled at an available 
time or times.
(12) An employee who accepts a transfer to another store at the Company's 
request shall retain his scheduled vacation.
G. WORK DURING VACATION. No employee may work during his vacation and 
receive pay in lieu thereof.
H. NO ACCUMULATION. Vacations may not be accumulated from one year to 
another.
I. PAYMENT OF VACATION PAY. Vacation pay accrued at the end of the 
employee's anniversary year shall be paid to him prior to his taking the vacation. 
Such vacation pay shall be paid by separate check with the deductions taken as if 
by separate weekly check.
ARTICLE IX 
LEAVES OF ABSENCE
A. ILLNESS AND INJURY. The Company shall grant a leave of absence, without 
pay, except as provided in Section C:
(1) For nonoccupational illness or injury certified by a licensed physician to 
an employee with seniority, for up to the length of his seniority, but not to 
exceed one (1) year.
(2) For occupational illness or injury to an employee with seniority, for up 
to the length of his seniority, but not to exceed one (1) year. For an employee 
with more than one (1) year seniority, the leave granted may, upon review by the
Company, Union and employee, be extended for an additional period up to the 
length of his seniority, but not to exceed one (1) year.
(3) The maximum leave time available under Paragraph (1) or (2) for
employees with less than five (5) years of seniority may not be exceeded in any
one (1) or more leaves of absence in any twenty-four (24) month period.
(4) The maximum leave time available under Paragraph (1) or (2) for
employees with five (5) or more years of seniority may not be exceeded in any one
( ! )  or more leaves of absence in any twelve (12) month period.
B. LEAVES FOR UNION BUSINESS. Upon one (1) week's prior written request 
from the Union to the Company, an employee may be allowed one (1) or more days 
off without pay for the purpose of attending negotiations for renewal of this 
Agreement, or for attendance at grievance meetings or arbitration hearings, or 
for other bona fide Union business. The number of such employees permitted 
such time off on any one (1) day and the number of days off shall be fixed by the 
Company so as to minimize interference with the efficient operation of the stores at 
which the employees in question are employed.
C. PAID SICK LEAVE. Provisions governing paid sick leave are set forth in 
Appendix B .
D. DEATH IN FAMILY. In case of death of a member of an employee's immediate 
family, the Company shall grant up to, but not to exceed, two (2) weeks' leave of 
absence, as necessary, without pay for the purpose of arranging for and for 
attending funeral of such member. The Company shall grant pay for up to a 
maximum of three (3) consecutive workdays of such leave for an employee who has 
completed the probationary period at the straight-time rate for the hours 
scheduled for each workday lost because of such absence up to such maximum. 
Verification of time required for such leave shall be supplied to the Company by 
the employee if requested. Immediate family shall be defined as the employee's 
spouse, child, mother, father, brother, sister, mother and father of employee's 
current spouse or other blood relative regularly residing with the employee in the 
employee's home.
E. OTHER LEAVES. The Company may, at its sole discretion, grant leaves of 
absence, under other circumstances, for other purposes or for other periods of 
time.
F. PROCEDURE. Leaves of absence shall be requested in all instances in 
advance and shall not be taken unless given in writing, specifying the length 
thereof and signed by the Company's designated representative and the employee; 
provided that leaves of absence for illness or injury, or on account of death in the 
immediate family, shall be requested as soon as possible after the commencement of 
the disability or emergency, and that authorization for such leaves of absence 
need not be signed by the employee.
G. VERIFICATION. This Article shall not be used to justify or support 
excessive absenteeism, and should the Company wish to verify an employee's 
illness, or his ability or inability to perform the work required, it may employ a 
doctor of its own choosing, at its own expense, for such purpose.
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H. VIOLATING LEAVE. Acceptance of other employment while on leave of 
absence shall constitute good cause for discharge, except where prior written 
authorization has been obtained from the Company.
I. RETURN TO WORK AFTER A LEAVE. At the end of any period of such leave 
of absence for illness or injury, an employee shall be restored with full seniority 
to his former position and location, or to a position comparable to the one he held 
immediately prior to such leave of absence, provided that the employee is 
physically able to efficiently perform work comparable to that which he performed 
prior to such leave of absence; and provided, further, that he may not displace 
any employee who has actually worked for the Company for a longer period of time 
than he has.
ARTICLE X 
HOLIDAYS
A. RECOGNIZED HOLIDAYS.
(1) The following days shall be recognized as holidays:
January 1st 
Easter Sunday. 
Memorial Day '  
Independence Day 
Labor Day 4
$
Thanksgiving Day 
December 25th ^  
Employee's Birthday 
Anniversary of Date 
of Hire
Y
C|
(2) In a year when July 4 falls on Sunday, July 5 shall be recognized as 
Independence Day.
(3) An employee's birthday and his anniversary of his date of hire shall be 
recognized as holidays on at least fourteen (14) days' prior notice to his Store 
Manager on any workday otherwise regularly scheduled for him in the workweek in 
which the birthday or anniversary date of hire occurs, or in any of the three (3) 
next succeeding workweeks in which no other recognized holiday or vacation day 
falls.
(4) If an employee does not give his Store Manager such prior notice of the 
day on which his birthday or anniversary of date of hire holiday is to be 
observed, the day to be recognized as his birthday or anniversary of date of hire 
holiday shall be the regularly scheduled workday on which the birthday or 
anniversary date falls, or the following Monday if it falls on a Saturday, Sunday, 
holiday or in a workweek in which another holiday falls.
(5) Notwithstanding Paragraph (3) an employee may not elect a birthday or 
an anniversary of date of hire holiday on the last workday otherwise regularly 
scheduled for him before a vacation or on the first workday otherwise regularly 
scheduled for him after a vacation, without the Company's consent.
B. CLOSING ON HOLIDAYS; HOLIDAY HOURS.
(1) The Company shall not open any retail store for business on January 1, 
o '  Easter Sunday, Thanksgiving Day or December 25. The Company may keep any 
retail store open on any other recognized holiday.
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(2) When the Company voluntarily closes a retail store on any day other 
than a holiday recognized under Paragraph (1), for the purpose of observing a 
holiday on that date, the employees in that store shah not suffer a reduction in 
pay on account of this closing.
(3) No employee shall be required to work after 6:30 P.M. on Christmas Eve 
or New Year’s Eve.
C. PAY ON HOLIDAYS WORKED. Any work performed on a holiday shall be 
compensated solely in accordance with the provisions of Article VII-N-(3).
D. PAY FOR HOLIDAYS NOT WORKED. Any full-time employee who has
completed his probationary period and who does not work on a holiday shall 
receive eight (8) hours' holiday pay at his straight-time hourly rate. Any part- 
time employee who has completed his probationary period and who does not work 
on a holiday shall receive holiday pay at his straight-time hourly rate for twenty 
percent (20%) of his regularly scheduled work including hours paid for but not 
worked in the average of the four (4) prior workweeks.
E. ELIGIBILITY FOR HOLIDAY PAY'. Notwithstanding the provisions of 
Sections C and D, no employee shall receive holiday pay for any holiday unless 
such employee worked his last full scheduled shift before and his first full 
scheduled shift after said holiday; provided, however, that an employee wTho 
actually performed some work during the workweek in which the holiday falls shall 
not be required to have worked such last scheduled shift before or such first 
scheduled shift after said holiday if
(1) He was absent on the day in question with the express prior permission 
of the Company, or
(2) He was unable to work on the day in question due to his illness or 
injury, certified to by a licensed physician if requested by the Company.
ARTICLE XI
COST-OF-LIVING ADJUSTMENT
Cost-of-living adjustments shall be made on April 2, 1979, April 7, 1980 and April 
6, 1981, for the "thereafter" rates of all classifications. Such adjustments in 
hourly rates of pay shall be made on the basis of one cent ( l c )  for each full .45 
point increase in the U-.S. Bureau of Labor Statistics Revised Urban Wage Earners 
and Clerical Workers Index for Los Angeles, All Items (1967=100), over and above 
the specified corridor, not to exceed five cents (5c) for the April 1979 
adjustment, and not to exceed ten cents (10C) for the April 1980 and April 1981, 
adjustments. Based on Index from July 1978, compared with the January 1979 
Index, hourly rates of pay shall be adjusted effective April 2, 1979, by one cent 
(1C) for each .45 point increase that the January 1979 Index exceeds three (3) 
points over the base Index of July 1978. Using the January 1979 Index as the 
base, hourly rates of pay shall be adjusted, effective April 7, 1980, by one cent 
(1C) for each .45 point increase that the January 1980 Index exceeds three (3) 
points over the base Index of January 1979. Using the January 1980 Index as the 
base, hourly rates of pay shall be adjusted, effective April 6, 1981, by one cent 
(1C) for each .45 point increase that the January 1981 Index exceeds three (3) 
points over the base Index of January 1980. There shall be a maximum of a five
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*cent (5C) per hour adjustment payable the first (1st) year, and a maximum of ten 
cents (10c) per hour adjustment payable the second (2nd) and third (3rd) years. 
The cost-of-living allowances that result from the above formula shall be applied 
to the "thereafter rates" only. The April 1979 cost-of-living allowance shall, 
however, be granted to employees in progression who were employed before 
October 2, 1978, and they shall each remain at the resulting rate until they attain 
a contract rate higher than such resulting rate.
ARTICLE XII 
FUNDED BENEFITS
The agreement of the Company and the Unions as to funded benefits is set forth 
in Appendix B, Part II. The Company shall be obligated to contribute the 
amounts set forth in Appendix B per straight-time hour worked or paid for by the 
Company.
ARTICLE XIII 
STORE MEETINGS
No store meetings shall be held as to conflict with the regular meetings of the 
Union as to which the Union has given at least three' (3) days' prior notice to the 
Company. Employees may be required to attend store meetings outside regular 
store hours; provided, however, that the Company shall not designate more than 
two (2) such meetings in a contract year which employees must attend if they fall 
on their scheduled days off. Time spent at store meetings shall be considered as 
time worked and paid for in accordance with this Agreement.
ARTICLE XIV 
UNIFORMS
Where the Company requires the employees to wear identical garments as to style 
or fashion, the Company shall furnish and provide for the maintenance of such 
garments; provided that the Company shall not be required to maintain ^shirts or 
smocks furnished to personnel if the Company makes every reasonable effort to 
supply such shirts and smocks made of drip-dry material.
ARTICLE XV 
CONTRIBUTIONS
The Company agrees that all contributions to charity shall be voluntary and that 
in no event shall it be compulsory for an employee to contribute.
ARTICLE XVI
UNION V1STIS TO STORES
It is the general policy of the Union for its representatives not to visit the retail 
stores during the busy hours, on Saturdays, Sundays or days preceding 
holidays. However, upon the receipt of reported violations, the Union repre­
sentative shall have the privilege of visiting a retail store for the purpose of
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investigating' such violations. The Union shall arrange with the Store Manager for 
such investigation, and any meetings between employees and Union represent­
atives shall be limited to one (1) employee at a time, and shall be conducted with 
the least possible interference with operations. Such meetings shall be held on 
the premises in a place designated by the Company. Further, the Union 
representatives and employees shall not engage in Union activities during working 
hours. The Company shall permit the Union representative, upon request of the 
Union, to check the list of employees of the preceding months and to check the 
wage scale of each employee.
ARTICLE XVII 
TRAVEL ALLOWANCE
No employee shall be required to use his personal vehicle on Company business. 
An employee who uses his personal vehicle on Company business shall be compen­
sated for mileage at the rate of seventeen cents (17$) per mile for each such mile 
driven, shall be protected in full against public liability and damage to property 
of others caused by his vehicle, under Company insurance, and shall be 
reimbursed for up to $200.00 for damage to his vehicle by collision or losses 
normally covered by "comprehensive" automobile insurance coverage if such 
vehicle is not insured against losses of the type suffered, or if such vehicle is so 
insured, shall be reimbursed for the deductible amount, if any, of such 
insurance, up to $200.00.
ARTICLE XVIII 
BOND
Whenever the Company requires the bonding of any employee or the carrying of 
any insurance for the indemnification of the Company, the premiums for the same 
shall be paid for by the Company.
ARTICLE XIX
LIMITATION ON SUBCONTRACTING
Except for inventory work, preparation, installation and servicing of window and 
other advertising displays, signs and art work, janitorial, custodial, maintenance 
and repair work, new construction and handling of temporary emergencies 
involving skilled positions which cannot reasonably be met by the use of 
bargaining unit employees, the Company shall not subcontract the performance of 
work in any retail store operated by the Company within the area defined in 
Article I . *
ARTICLE XX
STRIKES, LOCKOUTS, PICKETING
A. NO STRIKE--NO LOCKOUT. During the term of this Agreement there shall 
be no strikes, work stoppages, slowdowns, picketing, boycotts, interference with 
work, or other concerted economic activity, and no lockouts, for any cause 
whatsoever.
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B. INDIVIDUAL RIGHTS. Without impairing the force and effect of Section A, it 
shall not be a violation of this Agreement nor cause for discharge or disciplinary 
action for any employee to refuse individually to cross a legitimate, bona fide 
picket line sanctioned by the Federation of Labor and approved by the affected 
Retail Clerks Local Union. A legitimate and bona fide picket line shall mean only a 
picket line by another labor organization which has a dispute with any other 
employer, where such other employer refused to recognize such other labor 
organization after its certification as bargaining representative of employees of 
such other employer, which is placed at or maintained at the Company's premises 
after the Company has purchased for resale products of such other employer, 
where such purchase is made after written notice to the Company of the existence 
of said dispute.
ARTICLE XXI
SETTLEMENT OF GRIEVANCES
A. SOLE REMEDY. The procedure provided in this Article shall be the 
exclusive means for the disposition of all grievances arising under this 
Agreement.
B. GRIEVANCE DEFINED. The term "grievance" shall mean a claim against the 
Company by an employee, or by the Union, arising out of a dispute over the 
interpretation or application of an obligation of the Company expressly provided in 
this Agreement.
C. TIME LIMITS.
(1) In the case of a grievance disputing a layoff, discharge, or disciplinary 
suspension the grievance shall be barred for all purposes unless filed by the 
Union, in writing, with the Company under Step 2 of Section D not later than 
seven (7) days after receipt by the Union of the Company's notice to the Union by 
certified mail of the layoff, discharge or disciplinary suspension or if no such 
notice is given, not later than thirty (30) days after the date of the layoff, 
discharge, or disciplinary suspension.
(2) In the case of any other grievance, the grievance shall be barred for all 
purposes unless filed by the Union, in writing, with the Company under Step 2 of 
Section D not later than thirty (30) days after the affected employee or the Union 
first knew or reasonably should have known of the event giving rise to the 
grievance.
(3) No monetary adjustment or award shall be retroactive to a date more 
than thirty (30) days prior to the date the grievance is so filed.
D. GRIEVANCE PROCEDURE.
Step 1. A grievance shall be taken up orally in the first instance between 
a designated Union representative and a designated Company representative.
Step 2. If the grievance is not adjusted in Step 1 it may be reduced to 
writing, specifying the nature of the grievance in reasonable detail, the 
provisions of this Agreement allegedly violated by the Company, the identity of 
the individual, or individuals involved, if any, and the relief requested, sent to
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the Company, and thereafter promptly taken up between a designated Union 
representative and a designated Company representative, each of whom has 
authority to adjust the grievance.
E. ARBITRATION.
(1) If a grievance is not satisfactorily adjusted in Step 2 of Section D, the 
Union may submit it to arbitration by written notice to the Company postmarked 
not later than fifteen (15) days after postmark date of the written grievance in 
Step 2.
(2) Within seven (? ) days after the Union's submission to arbitration the 
parties shall select an impartial arbitrator, or if they are unable to do so, the 
Union shall request the California State Conciliation Service to submit a list of 
seven (7) disinterested persons, qualified and willing to act as impartial 
arbitrators, with a copy of such request being sent to the Company. From this 
list the Company and Union shall, within two (2) days after its receipt, alter­
nately strike one name until six (6) names have been eliminated, and the person 
whose name remains shall be the impartial arbitrator. The parties shall draw lots 
to determine who shall make the first deletion from the list.
(3) The arbitrator shall hear the submitted grievance and render his award 
as expeditiously as possible.
(4) The award shall be final and binding on the parties and the affected 
employees.
(5) The arbitrator shall have no power to:
(a) Alter, change, modify, or add to or subtract from this Agreement 
or any provision hereof, or impose on the Company a limitation or obligation not 
set forth in an express provision hereof;
(b ) Determine any provision to be incorporated in a new agreement or 
any extension or renewal of this Agreement.
(6) The compensation of the arbitrator and his own expenses incident to 
arbitration shall be paid by the losing party as designated by the arbitrator. In 
case of a mixed decision the arbitrator may order a sharing of such amount 
between the Company and the Union in such proportions as he shall specify. Any 
other expense shall be paid for by the party incurring it.
F. DISCOVERY. On demand of either party the other party shall furnish or 
make available data and other oral and written evidence reasonably available to the 
party in possession and not otherwise reasonably available to the demanding party 
where such has a substantial relevance to a pending grievance.
ARTICLE XXII
BARGAINING DURING TERM
Notwithstanding the provisions of Article I or any other provision of this 
Agreement, each party hereto expressly waives any obligation or duty presently 
or hereafter imposed by state or federal law on the other party, and acknowledges
and recognizes that no obligation or duty exists under this Agreement (except 
when specifically required hereunder) of either party to bargain collectively or to 
negotiate with the other party over or pertaining to wages, hours, pensions, 
insurance, benefits, or any terms or conditions of employment, or any other 
matters or subjects whatsoever during the life of this Agreement, whether or not 
any such matter or subject has been presented, discussed or resolved in the 
negotiations leading to this Agreement.
ARTICLE XXIII
GENERAL PROVISIONS AND RULES FOR INTERPRETATION
A. INTEGRATION. This Agreement has been professionally drawn. It and each 
part thereof has been carefully written and agreed upon as written. It does not 
purport to cover every phase of the relationship between the parties or between 
either party and any employee; nevertheless:
(1) This Agreement constitutes the sole and entire existing agreement 
between the parties and completely and correctly expresses all of the rights and 
obligations of the parties.
(2) All prior agreements, conditions, practices, customs, usages and 
obligations are completely superseded and revoked insofar as any such prior 
agreement, condition, practice, custom, usage or obligation might have given rise 
to any enforceable right.
B. WAIVER. The waiver in any particular instance or series of instances of any 
term or condition hereof or any breach thereof by either party shall not constitute 
a waiver or any precedent for waiver of any term or condition hereof or any 
breach thereof in any other instance, nor deprive such party of the full benefit of 
such term or condition.
C. AMENDMENT. This Agreement is subject to amendment only by subsequent 
written agreement between the parties. Development of any custom, practice or 
usage by the Company shall not constitute an amendment hereof or otherwise give 
rise to rights or create obligations.
D. TIME OF ESSENCE. Time is of the essence of this Agreement. Any time 
limit mentioned herein has been carefully considered and represents the agreed 
absolute outside limit of time within which the applicable right must be exercised.
E. FULL PERFORMANCE REQUIRED. The doctrine of substantial performance 
shall have no application hereunder. Each condition and provision, including 
numerical amounts herein, has been carefully considered and represents the 
agreed absolute minimum limit on performance giving rise to the applicable right or 
obligation.
F. SEPARABILITY. If any provision of this Agreement is held to be invalid in a 
decision of any court or federal or state agency of competent jurisdiction the 
remaining provisions hereof shall nevertheless remain in full force and effect. If 
such decision is reversed in further proceedings, overruled by the same tribunal 
or a court of last resort or superseded by remedial legislation, said provision shall 
be reinstated with full force and effect from the effective date of such reversal, 
overruling decision or legislation.
G. INTERPRETATION. Regardless of the forum by which any provision of this 
V**' Agreement is interpreted, the same shall be in accordance with legal principles of
contract interpretation.
H. GENDER. Throughout this Agreement, the masculine shall embrace the 
feminine and the singular shall become the plural.
ARTICLE XXIV
TERM OF AGREEMENT
A. EFFECTIVE DATE AND EXPIRATION. This Agreement shall be in force and 
effect from October 2, 1978, through October 4, 1981.
B. NOTICE OF TERMINATION; AUTOMATIC RENEWAL. If either the Union or 
the Company desires to change or terminate this Agreement on October 4, 1981, 
written notice by registered mail must be given to the other party not later than 
sixty (60) days prior to such termination date, date of postmark to govern. If 
such notice is given this Agreement shall terminate at midnight October 4, 1981. 
If such notice is not given this Agreement shall be automatically renewed without 
change for an additional period of one (1) year and in such event this Agreement 
may be terminated or renewed in like manner from year to year thereafter.
SIGNED BY THE PARTIES THIS 15___________ DAY OF MAY_________ , 1979
FOR THE COMPANY:
STANDARD BRANDS PAINT CO., INC.
J  l l  <J ■ C '
(name) v
Title Executive Vice President
FOR THE UNION:
^  RETAIL CLERKS UNION, LOCALS 
137, 197, 324, 428, 588, 770, 775, 
839, 870, 899, 905, 1100, 1119, 1167, 
1179, 1222, 1288, 1428 and 1442 as 
Joint Collective Bargaining 
Representative
Title President
For the Joint
Collective Bargaining Representative
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APPENDIX A
SCHEDULE OF CLASSIFICATIONS 
and
MINIMUM STRAIGHT-TIME HOURLY WAGE RATES
Effective Effective Effective
10-2-78 10-1-79 10-6-80
SALES CLERK
First 6 w e e k s .............. ....................  $ 3.85 $ 4.00 $ 4.15
Next 18* weeks . . . . ........................  4.00 4.15 4.30
Next 18* weeks.............. ....................  4.25 4.40 4.60
Next 18* weeks . . . . ........................  4.60 4.80 5.05
Next 18* weeks . . . . ........................  5.00 5.40 5.70
Therea fter.................... ....................  5.74 6.09** 6.44**
CHIEF CLERK
5.99 6.34** 6.69**
CASHIER
First 6 w e e k s .............. ....................  3.40 3.50 3.60
Next 18* weeks . . . . ........................  3.55 3.65 3.75
Next 18* weeks . . . . ........................  3.88 4.03 4.23
Next 18* weeks . . . . ........................  4.23 4.43 4.68
Next 18* weeks . . . . ........................  4.63 5.03 5.33
Therea fter..................... ....................  5.37 5.72** 6.07**
* For part-time employees covered by this Agreement and hired after October 
12, 1978 substitute ”27 weeks” for ”18 weeks" in each 18 week progression 
schedule.
** These are minimum "Thereafter Rates" to which will be added any cost-of- 
living adjustments that become due pursuant to Article XI of this Agreement.
NOTE 1: ADMINISTRATION OF WAGE RATE PROGRESSION:
Rate progression within the classification shall be effective on the 
\ [y  Monday following completion of each progression period. For example, a full-time 
v / \ employee hired on October 2, 1978 would advance within his classification on
'  November 13, 1978 (1st 6 weeks), March 19, 1979 (next 18 weeks) and so on.
NOTE 2: (a) Each employee who is employed by the Company on October 12,
1978, shall receive the following increases or the contract rate for his progression 
period, whichever is greater:
( i )  An increase of forty-five cents (45c) per hour effective 
October 2, 1978.
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(ii) A further increase of thirty-five cents (35$:) per hour
effective October 1, 1979.
(iii) A further increase of thirty-five cents (35c) per hour
effective October 6, 1980.
(b ) If any such increase results in a personal rate for an employee not 
then at the "Thereafter rate" which is higher than the contract rate he shall 
remain at the higher rate until he attains a contract rate higher than such
personal rate.
NOTE 3: EXPERIENCE DEFINED: "Weeks" as used above is defined to mean
weeks of experience in the classification with the Company.
NOTE 4: PROMOTION:
(a) A cashier who is not at the "Thereafter rate" and who is promoted 
to a sales clerk, shall receive the rate of the higher classification for the same 
progression period and shall commence a new eighteen (18) week progression 
period at that rate.
(b ) A cashier who is at the "thereafter rate" and who is promoted to a 
sales clerk, shall receive an increase of twenty cents (20c) per hour and after six 
(6) weeks at such rate, shall advance to the "thereafter" rate for sales clerks.
(c ) A sales clerk or chief clerk who transfers to a lower classification 
shall thereafter receive the rate for the same progression period of the new 
classification.
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APPENDIX B
(Southern California Locals 137, 324, 770, 899, 
905, 1167, 1222, 1428 and 1442)
I. PAID SICK LEAVE
SICK LEAVE AND TRUST FUND BENEFITS
A. FULL-TIME EMPLOYEES.
(1) An employee who has at least one (1) year of seniority shall become 
entitled to receive sick leave pay under the following terms and conditions:
(a) Upon each anniversary of his date of hire the employee shall 
accrue paid sick leave hours in an amount (rounded off to the nearest full hour) 
which bears the same ratio to forty-eight (48) as his straight-time hours worked 
(as defined in Subparagraph ( e ) )  during the year preceding such anniversary 
date bears to two thousand eighty (2080).
(b ) If such employee becomes unable to work because of occupational 
or nonoccupational illness or injury, the Company shall grant sick leave pay to 
him at his straight-time hourly rate then in effect for regularly scheduled hours 
of work lost by him because of such illness or injury, commencing with his first 
(1st) regularly scheduled full working day as to occupational illness or injury and 
otherwise with his third (3rd) such day so lost and continuing until the first to 
occur of
( i )  His recovery from such illness or injury;
(ii) His use of all his accrued and not previously used paid 
sick leave hours; or
(iii) In case of nonoccupational illness or injury, payment to 
him of tw?enty-four (24) such hours' sick leave pay;
provided, however, no sick leave pay shall be paid under this 
Subparagraph (b ) to the employee for any day with respect to which, pursuant to 
the California Unemployment Insurance Code or the California Labor Code, he 
receives, or is eligible to receive, State Disability or Workers' Compensation 
benefits. For the purpose of this Subparagraph (b ) an employee shall be 
considered to be absent on either of the first two (2) regularly scheduled full 
working days in such period of absence if he does not work more than fifty 
percent (50%) of his regularly scheduled time on such day by reason of such 
illness or injury.
(c ) The Company may require the employee to furnish a certificate of a 
licensed physician or other satisfactory proof of entitlement to sick leave pay.
(d ) Paid sick leave hours accrued by an employee under Subparagraph
(a) shall be available to him for use during his continued employment as provided 
in Subparagraph (b ) until his next anniversary of his date of hire but if not so 
used during such period shall expire without payment, except as provided in 
Paragraph (3).
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APPENDIX B
JURY DUTY PAY AND TRUST FUND BENEFITS
(Northern California Locals 197, 428, 588, 775, 
839, 870, 1100, 1119, 1179 and 1288)
I. PAID SICK LEAVE
Northern California Retail Clerks, Locals 197, 428, 588, 775, 839, 870, 1100, 1119, 
1179 and 1288 shall receive paid sick leave benefits under the Valley Clerks Trust 
Fund referred to in Part II of this Appendix B.
II. FUNDED HEALTH AND PENSION BENEFITS
A. This Part II shall constitute the Agreement as to funded benefits referred to 
in Article X II .
B. The Company shall contribute to the Valley Clerk Trust Fund, Plan V 
commencing on September 4, 1978 (payable in October 1978) at the prevailing rate 
per covered employee per hour (as provided in Article XII) as determined from 
time to time by the Trustees for the term of this Agreement, subject to Section B.
C. Effective as to hours after September 6, 1981 (payable in October 1981) the 
Company shall contribute to the Valley Clerks Trust Fund, Plan I at the 
prevailing rate thereof.
D. PENSIONS.
(1) Employer's Acceptance. The Employer hereby agrees to accept and to 
be fully bound by the terms of that certain Declaration of Trust dated April 11, 
1961, providing for the creation of Retail Clerks Specialty Stores Pension Fund 
and any amendments, thereto insofar as said Declaration and said amendments are 
applicable to the benefits hereinafter specifically provided. The Union is a party 
to said Declaration of Trust and represents that said Declaration of Trust complies 
with the requirements of the Labor-Management Relations Act of 1947 as amended. 
This acceptance shall not be applicable to any provision of said Declaration of 
Trust nor to any amendment thereto which is contrary to any of the provisions of 
this collective bargaining agreement. The Union agrees to furnish the Employer 
upon execution hereof with a copy of said Declaration of Trust and of the Pension 
Plan and of any adopted amendments to either and to furnish copies of any 
subsequent amendments to either promptly upon the adoption thereof.
(2) Employer Contributions. The Employer agrees to make contributions to 
the Trust Fund on behalf of each regular employee covered by this Agreement as 
follows on whose behalf contributions are required by this Agreement:
Effective October 2, 1978: 3.25% on total earnings
Effective as to wages earned after September 6, 1981: 4% on total
earnings
For the purposes of this Section (2) a regular employee is one who is a 
member of.the bargaining unit as defined in Article I who has completed thirty 
(30) days or more of employment.
* t •
(e ) As used in Subparagraph (a) "straight-time hours worked" by an 
employee means:
( i )  Hours worked by him, not to exceed eight (8) per 
workday and not to exceed forty (40) per workweek;
(ii )  His paid holiday hours not worked where such hours 
otherwise would normally have been straight-time hours worked (as defined in 
Clause ( i ) )  by him;
(iii) His paid vacation hours, not to exceed forty (40) per 
vacation week; and
(iv )  His hours within the year preceding such anniversary 
date which were not worked by him due to his illness, injury, or layoff but which 
otherwise would normally have been straight-time hours worked (as so defined) by 
him, not to exceed fifteen percent (15%) of his straight-time hours worked (as 
defined in Clauses ( i ) ,  ( i i ) ,  and (i i i ) )  during such period.
(2) In addition to the benefits of Paragraph (1):
(a) Any employee who suffers an occupational illness or injury while at 
work shall receive pay at his straight-time hourly rate for the reaminder of his 
normal shift;
(b ) Any employee who must be medically treated for occupational 
illness or injury during working time shall receive pay at his straight-time hourly 
rate for working time necessarily lost for such treatment.
(3) On, but not before, an employee's fifth (5th) anniversary of his date of 
hire, and each succeeding anniversary he shall become entitled to receive pay at 
his straight-time hourly rate in effect on such anniversary date for all paid sick 
leave hours accrued on the preceding anniversary of his date of hire under 
Paragraph (2 )- (a ) and not used under Paragraph (2 )- (b ) .  Payment shall be made 
on his anniversary date.
(4) An employee who is terminated after his fifth (5th) anniversary date 
shall receive the sick leave to which he is entitled during his current year of 
employment plus pro rata sick leave which he has accrued since his last 
anniversary date. In the event of proven or admitted dishonesty or a voluntary 
quit the employee shall forfeit the sick leave accrued since his last anniversary 
date.
B. PART-TIME EMPLOYEES.
The principles and formulas of Section A shall be applied proportionately in 
determining paid sick leave rights of a part-time employee.
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On or before the 20th day of each calendar month, the Employer agrees 
W  to pay to the Trust Fund or to such depository or agency as the Trustees may 
direct the contributions due on account of the preceding calendar month in 
accordance with this Paragraph (2).
(3) Billing. Each monthly contribution to the Trust Fund shall be accom­
panied by a list, in such form and in as many copies as the Trustees may require, 
of the names of the employees for whom payments are being made.
(4) Limit of Liability . The Employer, by timely payments of the amount 
provided for in this Appendix B, shall be relieved of any further liability and 
shall not be required to make any further contributions to the cost of the benefits 
either in connection with the administration of the fund or otherwise.
(5) Resolution of Differences. Differences between the Employer and the 
Union as to the interpretation or application of the provisions of the trust 
agreement relating to employee benefits or eligibility shall not be subject to the 
grievance and arbitration procedure established in this collective bargaining 
agreement. All such differences shall be resolved in the manner specified in the 
Declaration of Trust.
E. COMPANY'S OBLIGATIONS.
(1) Authorization of Trustees. The Company and the Union hereby 
authorize the Trustees of each such fund to exercise their powers as provided in 
the trust agreement, as it may be amended from time to time, pertaining to the
y j  Trust Fund in question with respect to all amounts contributed by the Company, 
so long as the employees covered by this Agreement remain eligible to receive 
benefits at levels standard under the fund in question for the contribution rate 
then in effect.
(2) Company's Obligation. The Company's sole obligation with regard to 
funded benefits shall be to make the contributions required by Part II. The 
Company shall have no responsibility for the investment, application, or distri­
bution of, or the resolution of any dispute or grievance concerning any such 
amounts and any person having any claim with respect thereto shall look solely to 
the Trust Fund in question. Notwithstanding any provision of any trust 
agreement, the Company shall have no duty to appoint or participate in the 
appointment of employer-trustees of any Trust Fund or in the amendment of any 
trust agreement.
(3) Contribution as required by this Part II shall be remitted monthly by 
the Company to the Trustees of the fund in question not later than twenty (20) 
days after the close of each calendar month with respect to all workweeks ending 
in such calendar month, together with appropriate supporting data on a reporting 
form acceptable to the parties.
III. JURY DUTY PAY
A. Any nonprobationary employee called for jury duty in a Municipal, State or 
Federal Court will be excused from work for such duty, after presenting to the 
Company the summons requesting his presence for such duty. Each employee who 
loses hours of scheduled work because of jury duty shall be paid by the Company 
a daily jury duty benefit computed as fifty percent (50%) of the employee's rate of
4 f *• ->
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II. TRUST FUND BENEFITS
A. This Part II shall constitute the Agreement as to funded benefits referred to 
in Article X I I .
(1) Subject to Paragraph (2) below, the Company will contribute the 
amounts set forth below to the respective Trust Funds as provided in Article XII:
(a) To the General Sales Benefit Fund the same rate as under the 
prior Agreement until November 5, 1978, and commencing November 6, 1978 on 
October 1978 hours, and continuing for the term of this Agreement at the rate per 
covered employee per such hour, as determined from time to time by the Trustees 
as necessary to maintain the benefits in effect under this Agreement on September 
30, 1978 plus, effective as to claims incurred after November 5, 1978 the following 
improvements:
( i )  Maternity - increase to:
Normal Delivery
Caesarean Section and surgeries involving 
complications of pregnancy 
Miscarriage 
Therapeutic abortion
The above benefits are subject to State legislation.
(ii )  Doctor Visits - increase to $15 basic plan payment per 
visit beginning with first (1st) visit accident -- second (2nd) visit illness. 
Increase Major Medical RVS factor to $17.
(iii) Increase Diagnostic X-ray and Lab to $500 per accident, 
$500 all illness per calendar year.
( iv )  Surgeon and Assistant Surgeon - increase Basic and 
Major Medical to RVS factors as shown:
Basic Major Medical
$12 $14
(v )  Amend the Basic and Major Medical Plans to provide that 
charges of the anesthetist will be reimbursed in accordance with 1964 RVS by 
using a $14 conversion factor for Basic Benefits and a $21 conversion factor for 
Major Medical Benefits.
(v i )  Revise Dental Care Benefit Schedule to seventy-five 
percent (75%) of the reasonable and customary fees in effect on August 1, 1978. 
Such schedule shall be reviewed and adjusted to the seventy-five percent (75%) 
level in August 1979 and August 1980.
$ 1 , 0 0 0 . 0 0
$ 1 , 0 0 0 . 0 0  
$ 600.00 
$ 400.00
item.
(vii) Add oral contraceptives as a new covered prescription
pay mutiplied by the difference between the hours the employee was scheduled to 
work on the day of jury duty and the hours he actually worked on that day.
B. Any employee on jury duty shall report for such portion of his scheduled 
workday as is reasonably consistent with his jury duty on that day.
(b ) To the General Sales Supplementary Fund, for the term of this 
Agreement at the prevailing rate per covered employee per such hour, as deter­
mined from time to time by the Trustees.
(c ) To the General Sales Pension Fund, the following:
Total Amount Per Such Employee Per Such Hour
Effective Effective Effective
10-2-78 9-1-80 9-7-81
$ .175 $ .225 $ .25
(2) Contributions as required by this Section A shall be remitted monthly 
by the Company to the Trustees of the fund in question not later than twenty (20) 
days after the close of each calendar month with respect to all workweeks ending 
in such calendar month, together with appropriate supporting data on a reporting 
form acceptable to the parties.
B. AUTHORIZATION OF TRUSTEES. The Company and the Union hereby 
authorize the Trustees of each such fund to exercise their powers as provided in 
the trust agreement, as it may be amended from time to time, pertaining to the 
trust fund in question with respect to all amounts contributed by the Company, so 
long as the employees covered by this Agreement remain eligible to receive 
benefits at levels standard under the fund in question for the contribution rate 
then in effect.
C. COMPANY'S OBLIGATION. The Company's sole obligation with regard to 
funded benefits shall be to make the contributions required by Section A. The 
Company shall have no responsibility for the investment, application, or 
distribution of, or the resolution of any dispute or grievance concerning, any 
such amounts and any person having any claim with respect thereto shall look 
solely to the trust fund in question. Notwithstanding any provision of any trust 
agreement, the Company shall have no duty to appoint or participate in the 
appointment of employer-trustees of any Trust Fund or in the amendment of any 
trust agreement.
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'Bureau of Labor Statistics 
'  Collective Bargaining Studies *
U.S. Department of Labor
This report is authorized by law 29 U.S.C. 2. 
006335 Your voluntary cooperation is needed to make
the results of this survey comprehensive, 
accurate, and timely.
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p e r s o n n e l  a s s i s t a n t
STANDARD BRANDS P a INT COMPANY 
4300 WEST 190TH STREET
TORRANCE , CA.  90509 PREVIOUS AGREEMENT EXPIRED
OCTOBER 01f 1978
L J
O.M.B. No. 44-R0003 
App. exp. March 31,1980
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agreement(s):
STANDARD BRANDS PAINT CO INC RCIU
WITH RETAIL CLERKS
CALIFORNIA
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved____ 12 00__________________________________________________
2. Number and location of establishments covered by agreement 52 re ta i l  outlets various_Ca l i fo rn ia
communities
3. Product, service, or type of business Retail  Sales of Paint & Home Decorating material__
4. If your agreement has been extended, indicate new expiration date___ October_4_ ,_1981____________________
Dennis Buster______ Industrial  Relations Associate 213 542-5901________
Your Name and Position Area Code/Telephone Number
4300 West 190th Street___________________ Torrance, Cal i fornia 90509________
Add ress City /State/Z IP Code
BLS2452 December 1976 X-/o/st
